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CIRCULAR

It gives me pleasure to inform that with a view to meet the highly ambitious drilling
target of 4 Lac meters set for all exploration/ drilling projects during the year 2016-
17, the Competent Authority has approved a scheme of issuing one laptop each to
all Project based Executives (E-1 and above) of those Exploration/ Drilling projects
which achieve monthly target of 03 months from July 2016 to Sep 2016.

The details of this scheme are as follows:

i)

iii)

One laptop will be allotted to each executive posted in those
Projects that have achieved monthly targets in all the 03 months
(July, 2016 — Sept., 2016), except to those executives, who have
already been provided with laptop.

The executives, who have availed leave for more than 15 days
during these three target achieving months, will not be entitled for
the laptop.

Trainee Officers will be entitled for laptop only after completion of
trainee period of one year.

In case of posting/ transfer from one project to other project/ set
up, more than 15 days working at a project may be treated as full
month working at that project for this scheme and accordingly his
entitlement will be assessed even if he has worked at more than
one project during these months.

03 months target achieving will be pre-requisite to qualify for this
scheme. New projects with less than 03 months run during this
period will not qualify for this scheme. However, in case of
shifting of a project from one place to another (lock, stock and
barrel), performance of both the projects during these 03 months
will be considered.
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